The attached document was timely prepared by the August 2, 2021,
deadline.

Station personnel made reasonable efforts to upload this document by
the deadline, but the FCC’s online public file (OPIF) system was
unavailable for uploads on Monday, August 2, 2021, and, as a result, the
station was prevented due to technical difficulties with the OPIF from
meeting the upload deadline. The station timely uploaded this document
once the OPIF was back online and in service.
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KECY-TV & KESE LP
EEO PUBLIC FILE REPORT

This EEO Public File Report is filed in Station KECY-TV’s public inspection file pursuant to Section 73.2080(c)(6)
of the Federal Communications Commission’s (“FCC”) rules.

During the one year period beginning on August 1, 2020 and ending on July 31, 2021, the station filled the
following full-time vacancies:

Bi-Lingual Multimedia Journalist — 1 opening
Anchor — 1 opening

Multimedia Journalist — 5 openings

Sports Anchor — 1 opening
Anchor/Reporter — 1 opening

Account Executive — 1 opening

The station interviewed a total 118 people for all full-time vacancies during the period covered in this report.

The following are the recruitment sources used during the period covered in this report and the cumulative number
of interviewees referred by each:

Total Number of

Recruitment Source Interviewees Referred
Station Website 21
Station on air Advertisement 3
NPG Corporate Website 26
TV Jobs 15
ASU Recruiting Event 3

Zip Recruiter 1
Arizona Broadcasters Association ]

Indeed 31
Referral 10
Internal (employee) 6
Walk-in 1

Note: Some interviewees were interviewed for multiple openings and, therefore, have been counted more than once.

Attachment A contains the following information for each full-time vacancy:

< The recruitment source(s) used to fill each vacancy, identified by name,
address, contact person and telephone number;

< The recruitment source that referred the hiree for each full-time vacancy:
£ The total number of persons interviewed for each full-time vacancy; and
< The total number of interviewees referred by each recruitment source used in

connection with each vacancy.

Attachment B contains a list and brief description of menu option activities undertaken

pursuant to the FCC’s EEO rules during the time period covered by this report.
* % % % %



ATTACHMENT A

EEO INFORMATION FOR FULL-TIME VACANCIES



ou e/u e/u

ou e/u e/u ul-%leM\

ou e/u e/u (eakojdwig) jeusay]

ou e/u e/u |el18jey

oed 14 e/u e/u oo paapul paspu|

o e/u e/u bioeqe D0SSY Sl9jseopeolg euozuy

oule Ee/u e/u w02 SqoIA} SQor AL

oM e/u e/u w05 0obdu 3YSqa/ 91ei0dio) HdN

ou 0666-6£S (826) Jybiuy wed JUSLUSSIHAAPE JIE UO UOIE)S

ouig 0666-6£S (826) 0JaWOY 0}SeuIT W02 BWAY 9}ISqO/\\ UONEIS

cuonesynoN| Aouesep ay JaquinN uosiad }oejuon (e31sqapM) ssauppy| 924n0g JuawWi}iniody JO dWEN

}sanbay| 10} a2inog ay; auoydaja]
9oinog| Aq patiajey
9y} pig| seamainiau|
Jo
JaquinpN |ejo|
G :Aoueoen ay)
10} paMaIAIBJUl SUOSIad JO #
| :SalouUBIeA JO #
020z/6/. :pauadQ Aouede) ajeq
paspu| 020¢/ve/8 :S9ally Joj ajep aliy

pue 93JNn0S jJudaw}iniddy

MAIN [enbui-1g :Aoueoep jo apiL qor

[Aoueoen awny-||ny yoes 1oy 1o |1

NOILVINYO4NI O33 ADNVIOVA JNIL-TINA




ou /U e/u

e B/u e/u TEEM

pu e/u Ee/u (eakojdw3) jeulay|

ou e/u e/u |ed19}2y

oth | e/u e/u oo paapul paspu|

ol e/u e/u bioeqe D0SSY Si9jseopeolg euozuy

s Be/u e/u w02 sqoln} SqQor AL

Quje Be/u /U w02 0obdu a)ISqoM 91e10di0) OdN

oujj 0666-6€S (826) Jybiuy wed JUSLUSSIOAPE JIE UO UONKE)S

ou|g 0666-6£S (826) 0lawoy 0)sauI] W09 BwAy STREEIEE

¢uonesynoN|  Aoueoep sy laquinN uosiad j2ejuo) (ansqap) ssaippy| 924nog Juaw)iniody JO SWeN

}senbay| 10} @2inog ay} auoydaja)
92inog| Aq passajoy
ay) pia| soamainiau|
jJo
Jaqunp |ejo]
/ Aoueoen ay)
10} POMIIAIB)UI SUOSIdd JO #
| :S9IoUBIEA JO #
020z/€2/9 :pauadg Aouedep ajeq
8}isgam uonels 020¢/82/01 :S93lly 104 9jep aay

puUue 821Nn0s Judawi}iniddy

loyouy :Aoueoep jo apiL qor

[Aoueoen awi-|in} yoes 1oy Ino i)

NOILVINYOZNI O33 AONVIVA JNIL-TINd




pue 92JN0S JUuaWi}iniddy

ou e/u e/u

s Eju e/u TREN

i e/u e/u (eakojdwT) [eusau|

ouly e/u e/u CHEEN

o 1 e/u e/u oo paapul paapu|

e e/u e/u bioeqe 00SSYy SI9)seopeolg euoziy

oulP e/u Ee/u W02 sqoln SQOr AL

ouls Ee/u e/u w05 0obdu a)sgaM @1e10dio) OdN

ou 0666-6€6 (826) Jybiuy wed JUSLUSSIHOAPE JIe U0 UONe)S

e | 0666-6€5 (826) 0Jawoy 0)saui] WOo BWAY 3)ISqo/\/\ UOHE)S

cuoneoynoN|  Asueoep ayy JaquinN uosiad Joe3u0D (ansqam) ssaippy|  @9inog Jusuninioay Jo sweN

ysenbay| 10j 821nog ay; auoydaja)
aaunog| Aq pasiajey
ay} pia| seameiniayuj
jJo
laquinp |ejo
L Z :Aoueoen ay)
10} PAMIIAIBJUI SUOSIAd JO #
Z :SeloueIeA JO #
S)isgem uopeis 0202/€2/L 1L 0202/£2/9 :pauadg Aoueosep ajeq
|esss)au 99Aojdwig 0202/82/6 :S99.1Y J0j 3)ep Ay

Isijeulnop eipawiynyy :Aouesep jo apiL qor

[Aoueoen awiy-||ny yoes 10y no |jy]

NOILVINYO4NI O33 AONVOVA JNIL-T1INS



ou e/u e/u

ou e/u e/u UPIEM

= e/u e/u (eakojdw3) [eulau|

ou e/u e/u |elajey

ouici e/u e/u oo paapul paapu

ou e/u e/u bioeqe 20SSY Slojseopeolg euozuy

SO e/u /U W09 SQOIA} Sqor AL

ouio e/u e/u oo 0obdu a)ISqaM 91elodio) OdN

oujg 0666-6€65 (826) Jybiuy wed JUSLUSSIJAAPE JIE UO UOKEIS

ouj| 0666-6€S (826) 0JaWoy 0}saul] woo ewAy 3)ISga/\\ uonels

cuonedynoN|  Aouesep ay JaquinN uosiad JoejuU0y (a3sqap) sseappy| 9921nog Jusuninioay Jo aweN

}sanbay| 10} a2inog ay} auoydaja)
82inog Aq paiajoy
ayl pia| seamainiau|
jJo
Jaquinp |ejo|
gz :Aoueoea ay)
10} POMBIAIB)UI SUOSIad JO #
| :S9IOoUBIEA JO #
020Z/¥L/0L :pauadQ Aouedep ajeq
wod'sqoln | Leoz/ire :$9ally 1o} ajep ally

puUE 321N0S JudaW}iNIddY

Joyouy spodg :Aoueoep jo apl qor

[Aoueoen swiy-jjny yoes Joj 1o |1y
NOILVINYO4NI O33 AONVOVA JNIL-TINd




oy e/u e/u

ou e/u e/u ul-j|ep|\

ou(¢ e/u e/u (eakojdw3) |eusayu|

ou|g e/u e/u CHEEN

b £ e/u e/u oo paspul paapu|

o e/u e/u bioeqe 203SY Slajseopeolg euozuy

Saal (4 e/u e/u W05 Sqoln} SQOr AL

oul9 e/u e/u woo 0obdu aNSqaM 21e10dio) OdN

ok 0666-6€S (826) Jybiuy wed JUSWISILOAPE Jle Uo uoljels

ouig 0666-6€S (826) 0J3WOY 0}sdul3 w02 ewAy 2}ISqa)\\ UOHEIS

cuoneaynoN(  Aoueoep ayy JaquinN uosiad }9€ju0Y (ensqepn) ssaippy|  92inog jusuniniosy jo sweN

}sanbay| 10j 90inog ay) auoydaja]
2oinog| Aq pausjay
ay} pig| seamalrlayu|
jo
Jaquinp |ejol
¢z :Aoueosen ay)
10} paMaIAIBJUI SUOSIdd JO #
| :S910UBIBA JO #
1202/G/1 :pauadg Aoueoep ajeq
Pespu| 1202/8/€ :S99.1 10} a)ep a41y

pue 921N0Ss JudWi}iniddy

Japoday/ioyouy :Aoueoep jo apil qor

[Aoueoen swiy-||ny yoea 10} 1no 4]
NOILVINYO4LNI O33 ADNVOVA JNIL-TIN4




ou B/U e/u W

ouje e/u e/u (aakojdw3) [eulsju]

ouf¢ e/u e/u CHEIEN

- e/u e/u woo paspul paapu|

o Be/u e/u bioeqe 5055\ SI9}SEOPEOIg BUOZIY

o e/u e/u woosqola} sqor AL

ouleg Be/u Ee/u JUaA3 Bupinioay sndwe) NSY

b 1 B/u e/u wod 00bdu 2HSGa/W 91ei0dio) N

ou 0666-6€6G (826) Jybiuy wed JUSLISSIJOAPE Jie UO UOHE)S

ou(g 0666-6£5 (826) 0Jawoy ojsaul] WO BWAY 9)ISq9\\ uonels

cuoneosynon| Aosueoep ayy Jaquinp uosiad }oejuo) (aysqap) ssaippy| 92inog JuswyInIodY JO dweN

}senbay| 10j @2inog ayy auoydaja)
aounog| Aq pauiajoy
ay) pig| seamainiayu|
jo
Jaquinp |ejo )
¢ :Koueoea ayj
10} POMIIAIBJUI SUOSIA JO #
| :S8I9UBIeA JO #
1202/91/€ :pauadp Aouesep ajeq
SHISga/\ uolels L202/S/Y :s9al1y 10} 9)ep ally

pue 22JN0S JUBW}INIODY

1sileunor eipawiny :Aoueoep jo apil qor

[Aoueoen awiy-||nj yoes 10} 1no ||i4]

NOILVINHO4NI O33 AONVOVA JNIL-T1INd




ou e/u e/u

oull B/u e/u UI-{[EM

e e/u e/u (eakojdwig) [eulajy]

oufl e/u e/u CHEIEN

oulg e/u e/u woo paspul paspu|

s L e/u e/u Bioeqe 0SSy SI9)SEOpEOIg BUOZNY

QU Be/u B/u W09 sqoln} SQOr AL

el e/u e/u UM buniniey sndwed NSY

kel L4 /U e/u Wwoo 00bdu aHSqa/ 91ei0dio) OdN

i 0666-6€S (826) Jybiuy wed JUSLUSSIHOAPE JIe UO UoNeIS

ouje 0666-6£S (826) 0JaWoy 0}sau.] W0D BWAY SHISqoM UOHEIS

duoneoynoN| Aosueoep ay JaquinN uosiad joejuo) (931sqapn) ssauppy| 9921n0g JudW}INIOBY JO dWEN

3sanbay| 10y @21nog ayy auoydaja ]
2ounog| Aq pauisjay
ayl pig| sesmainiayu|
Jo
laqunp jejo)
9] :Aoueoen ayy
10} POM3IAIBJUI SUOSID JO #
Z :S9I2UBIEBA JO #
S)isgem uoneys 1202/9/. 1202/82/v :pauadg Aauesep ajeq
S}isgam uoljejs L20¢/L/I9 :S93lly 10} ajep aly

pue 824N0S JudaW}iniday

I1sijeusnop eipawinny :Aoueosep jo apil qor

[Aoueoea awiy-{jny yoes 104 30 1]

NOILLVINHO4NI O33 AONVOVA JNIL-TINAS




ou e/u e/u

ou e/u e/u ui-yiep

oujl e/u e/u (eafkojdwg) [eulaju|

oy e/u e/u ENEEN

ouje e/u e/u W05 paspul paopu|

ou e/u e/u bioeqe 005SY SI9)seopeolqg BUOZIY

ORIl /U E/u Woo JaynIoa1di7 Jopnioay diz

ou e/u e/u woo°sqoln sqor AL

an e/u e/u Woo 0obdu 21ISqoM @1el0dio) OdN

e 0666-6€5 (826) Jybiuy wed JUSWISSIJOAPE JIe UO UONE]S

ouj| 0666-6£S (826) 0JaWoy 0}seul] oo ewAy, 31ISqe/\\ UOHElS

¢uoneoynoN|  Aouesep ayy JaquinN uos.iad }9ej3U0) (aysqopn) ssappy| 9924nog Juswilinioay jo aweN

}sanbay| 10j 921nog ay) auoydaja)
2ounog| Aq passsjoy
ays pia| seemainiayu)
)
Jaquinp [ejo |
G :Aoueoen ay}
10} PaM3IAIBIUI SUOSIAd JO #
| :Sa1oueIeA JO #
0202/82/01 :pauadg Asuesep sjed
J8yniday diz 1202/61/.1 :S90.1Y 10} ajep ally

pue 921Nn0Ss judaw}iniday

BAI}N0aXJ JUN022Y :Aouesep Jo L qor

[Aoueoen awiy-|n} yoes 10y 1o 1]

NOILVINYO4NI O33 AODNVOVA JNIL-TINS




ATTACHMENT B

MENU OPTION ACTIVITIES



Station

MENU OPTION ACTIVITIES

KECY-TV has engaged in the following outreach activities during the year covered by this report:

Activity

Classification

Type of Activity Brief Description

Job Fair On March 3, 2021 News Director, Ernesto Romero
and Michael Fabac, Corporate Director of News
attended a virtual recruiting event for Arizona State
University.

Job Fair On March 12, 2021 News Director, Ernesto Romero
and Michael Fabac, Corporate Director of News
attended a virtual recruiting event for Syracuse
University.

Internship On March 22, 2021 the station provided one
paid 12 week internship for Arizona @ Work’s
Work Experience Program participant to
provide on the job training.

For “Activity Classification” use numbers “1” through “16” in accordance with the following:

Participation in at least four job fairs by station personnel who have substantial responsibility in making hiring decisions;

Hosting of at least one job fair;

Co-sponsoring of at least one job fair with organizations in the business and professional community whose membership includes substantial participation by women
and minorities;

Participation in at least four events, including conventions, career days, workshops, and similar activities, sponsored by organizations representing groups present in
the community interested in broadcast employment issues;

Establishment of an internship program designed to assist members of the community to acquire skills needed for broadcast employment;

Participation in job banks, Internet programs, and other programs designed to promote outreach generally (i.e., outreach that is not primarily directed to providing
notification of specific job vacancies);

Participation in scholarship programs designed to assist students interested in pursuing a career in broadcasting;

Establishment of training programs designed to enable station personnel to acquire skills that could qualify them for higher level positions;

Establishment of a mentoring program for station personnel;

Participation in at least four events or programs sponsored by educational institutions relating to career opportunities in broadcasting;

Sponsorship of at least two events in the community designed to inform and educate members of the public about employment opportunities in broadcasting;

Listing of each upper-level category opening in a job bank or newsletter of media trade groups whose membership includes substantial participation by women and
minorities;

Provision of assistance to unaffiliated non-profit entities in the maintenance of web sites that provide counseling on the process of searching for broadcast employment
and/or other carcer development assistance pertinent (o broadceasting,.

Provision of training to management level personnel as to methods of ensuring equal employment opportunity and preventing discrimination;

Provision of training to personnel of unaffiliated non-profit organizations interested in broadcast employment opportunities that would enable them to better refer job
candidates for broadcast positions;

Participation in other activities designed by the station reasonably calculated to further the goal of disseminating information as to employment opportunities in
broadcasting to job candidates who might otherwise be unaware of such opportunities.



